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2014 Achievements at EDAD Programs
Dr. Eller, The Department Chair of
Educational Leadership and Higher
Education, presents the main
accomplishments of the EDAD programs
for 2014.
			 Page 3

National Conference on Education

Read about the impressions of Dr.
Worner in this excellent opportunity for
learning about the current and emerging
issues facing school destricts and
their superindendents at this annual
conference for school administrators.
.			 Page 4

Open Education Resources (OER)

Educate yourself on the potential
advantages and concerns of OER or
Flexbooks as indicated in the study of
Shawn Hoffman-Bram in Arizona.
			 Page 5

Minnesota Career Information System

Discover exciting opportunities offered
to middle school, high school, or college
students to explore their interests and
skills as well as get information about
college requirements.
			 Page 12

Leadership Events and Resources

The EDAD faculty in cooperation with
the Minnesota Association of Secondary
School Principals again sponsor a
conference on women leadership in
education at St. Cloud State University
this spring.
			 Page 5 & 8

Doctoral Graduates and Proposals

Learn more about the research projects
of doctoral candidates and graduates,
and their topics, findings and possible
future research endeavors.
			 Page 7

Underrepresentation of Females

Teacher Evaluation

Awards and Scholarships

Student Updates

Learn more about Catherine Wyland’s
dissertation findings on female
representation in the superindendency in
Minnesota and their experiences.
			 Page 6

Check out the 2013/2014 award
receipients and scholarship holders
and award recipients in the Educational
Administration and Leadership programs.
			Page 11

LinkedIn - A New Network

Follow the LinkedIn Group of Center
for Doctoral Studies, and enhance your
career and networking prospects.		
			 Page 9

Explore the interesting findings of Karrie
Boser’s doctoral study on principal’s
level of competence in using student
achievement for teacher evaluation.
			 Page 9

Educational Administration and
Leadership students share information
about the studies, progress and
challenges in their careers.
			 Page 10

Save the Date

Attend and share information about
professional development opportunities
with your staff members.
			 Page 3-11
NEW!!! DISSERTATION MANUAL
http://www.stcloudstate.edu/edad/documents/DissertationManual.pdf
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Spring 2014
Early Graduation Deadlines
Apply for Graduation
January 27, 2014
Final Defense
February 3, 2014
Submit for Format Review
February 10, 2014
Final Formatting and Binding
March 19 2014
Graduation
May 11 2014

Spring 2014
Late Graduation Deadlines
Apply for Graduation
February 10, 2014
Final Defense
March 31, 2014
Submit for Format Review
April 7, 2014
Final Formatting and Binding
May 9, 2014
Graduation
May 11, 2014

Summer 2014
Early Graduation Deadlines
Apply for Graduation
May 24, 2014
Final Defense
May 31, 2014
Submit for Format Review
June 7, 2014
Final Formatting and Binding
June 26, 2014
Graduation
December 21, 2014

Summer 2014
Late Graduation Deadlines
Apply for Graduation
June 28, 2014
Final Defense
June 21, 2014
Submit for Format Review
July 5, 2014
Final Formatting and Binding
August 7, 2014
Graduation
December 21, 2014

Do you have an interesting story or idea?
Contact: edadga2@stcloudstate.edu

CONFERENCE PARTICIPATION

FACULTY UPDATES

2014 Achievements at EDAD Programs
This has been a successful year for us here in Educational Administration and
Leadership at St. Cloud State University. Many of our accomplishments are
highlighted elsewhere in this newsletter, but I want to point out some of them here.
The St. Cloud State Educational Administration and Leadership program continues
to produce the most licensure candidates in the state. Many of our graduates
have had a powerful impact on Minnesota schools and learners. For example,
the 2014 Minnesota High School, Middle School, and Assistant Principals of the
Year, all received their licenses from St. Cloud State. Many of our students have
received numerous other awards as outlined in the newsletter. Our graduates are
seen as leaders in the state and well prepared to transform schools and learning in
Minnesota!
In our Doctoral Program, our students are engaged in important local and regional studies that directly
impact education here in Minnesota. This spring, 6 more of our doctoral students completed their
research and dissertation requirements and are graduating. Like our licensure programs, our doctoral
cohorts are making an important impact in the lives of Minnesota students.
On a personal note, this year has been productive for me as well. I completed the state-wide
professional development series for MESPA and MASSP on teacher evaluation. I’ve worked with
several districts to provide training in Peer Coaching and Peer Review; aspects are required under
the new teacher evaluation requirements. I also worked on a team to help 12 school districts on the
Iron Range develop a common teacher evaluation system/process that will allow them to implement
shared professional development opportunities for their teachers and administrators. I have completed
a manuscript (with Co-author, Dr. Sheila Eller, Middle School Principal in the Mounds View Schools)
for a new teacher evaluation book. This book will help principals successfully implement the new
teacher evaluation requirements such as peer review/peer coaching, using student achievement data
in the teacher evaluation process, using alternative data sources in the evaluation process, working
successfully with marginal and deficient teachers, and integrating PLC work into the evaluation
process. It will be a practical guidebook and is slated to be released in the Fall of 2014 through
Solution Tree.
As you can see, this has been a successful year for all of us here in the Educational Administration
and Leadership program at St. Cloud State University. We look forward to another outstanding year in
2014-15!
John Eller
Department Chair Educational Leadership and Higher Education
Director, the Applied Doctoral Program in Educational Leadership

SAVE THE DATE!!! - EDAD Open House
April 10, 2014, Twin Cities Graduate Center
EDAD Newsletter
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CONFERENCE PARTICIPATION

FACULTY UPDATES

National Conference on Education - Nashville, TN
One of the truly valuable investments made by St. Cloud University – on behalf of
its professorial staff – is the annual opportunity to participate in meaningful staff
development programs. Such programs provide vehicles for securing “cutting
edge” information about and perspectives on changes that are occurring in our
fields of instruction and study (much more current that mere “book reading” as a
developmental endeavor).
This year I was delighted to be permitted to attend the National Conference on
Education – more recognizably known as the American Association of School
Administrators – in Nashville, TN on February 13-15, 2014. Accompanied by my
wife, Kay, Professor Emeritus and current Adjunct Professor in SCSU’s Educational Leadership Program,
we attended a wealth of meetings related to current and emerging issues facing school districts and their
CEO Superintendents, the primary attendees at this annual conference.
Since both Kay and I are former Minnesota superintendents and teach aspiring (and/or current) central
office administrators, superintendents, and principals, the issues being examined in small and large
settings – which drew our attention and attendance - ranged from curriculum design, public relations,
technology, and communication to board-superintendent relations, efforts being made to privatize
education, high stakes testing, and a wealth of school district “success stories.” Time and again, the
topics provided insights into the latest developments in a range of endeavors, much of which were not yet
described in published form. With the advantage of having both of us in attendance, we were able to see
presentations that, singularly, would not have been possible. Evenings were spent debriefing on meeting
contents and sharing handouts.
One of the two most meaningful events - among dozens – was a presentation (dialogue) that occurred
between the Executive Directors of the National School Boards’ Association (representing the nation’s
school boards) and American Association of School Administrators (representing superintendents and
other school district administrators) on the pervasive threat to privatize American education, lower the
public’s perception of the quality of public education, undermine teacher unions, employ high stakes
testing to fire teachers and principals, and related topics.
The other event was the annual meeting of the Century Club, a group comprised of two superintendents
from each of the fifty states. (Both Kay and I were selected to this organization – at different times –
years ago and are now Emeritus members). This annual meeting allowed us, once again, to make
contacts with acknowledged superintendent leaders in each of the states. Bright, scintillating leaders who
are committed to strengthening and protecting the essence of American public education. Such a treat to
visit – one on one – with many of these people. The keynote address to the group by one of its members,
Dr. Terry Grier, Superintendent of the Houston, TX Public Schools, was just outstanding. A 38 page
descriptive document of efforts made by this highly diverse district to increase student opportunities and
outcomes, Build, Bridge, Believe, is worth reading.
I am grateful for the renewal this conference attendance offered me.

SAVE THE DATE!!! - Region IV Administrators’ Forum
April 24, 2014
EDAD Newsletter
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DOCTORAL PROGRAM

DISSERTATION TOPICS
Usage and Implementation of Flexbooks
among High School Algebra and Biology
Teachers and Principals in Central Arizona
The purpose of this study was
to discover the challenges,
advantages and disadvantages
regarding the implementation
and usage of customized digital
curriculum called Flexbooks
or Open Education Resources
(OER) in select high school
biology and algebra courses in Arizona. The
results of this study will be used to assist
educational leaders in the implementation of
Flexbooks into their respective educational
systems.
While economics is a driving factor behind the
Flexbook movement, many school systems
are struggling with the technology support
and necessary infrastructure in order to begin
adoption. Studies conducted in higher education
systems indicate that technology infrastructure
enhancements and teacher training are essential
to successful implementation and sustainability
of digital content.
The results of this study identified challenges
to Flexbook implementation in areas of time,
Internet access, adequate resources, technology
infrastructure and printing of Flexbooks. The
reported advantages to the use of Flexbooks in
the classroom were customization, alignment
to curriculum, cost and Internet access. The
reported disadvantages to the use of Flexbooks
in the classroom were time and Internet access.
This study is essential to those educational
leaders looking to implement customized digital
curricula, like Flexbooks and OER, into the
classroom to not only help with the economic
challenges of textbook adoption, but also
to move their systems forward in the world
of technology innovation with strong federal
support.

Educational Administration & Leadership
INFORMATION OPEN HOUSE
Twin Cities Graduate Center
6401 Sycamore Lane, Maple Grove
April 10, 2014
Twin Cities Graduate Center
4:30 pm-6:00 pm.
If you’ve thought about obtaining a license as a:
K-12 Principal
Director of Special Education
Director of Community Education
Superintendent
consider enrolling in a new EDAD licensure cohort
starting in the fall of 2013.

MASTER OF S CIENCE D EGREE
•

Educational Administration

ENDORSEMENT /CERTIFICATE
•

Director of Community Education

LICENSURE (SIXTH YEAR)
•
•
•

K-12 Principal
Director of Special Education
Superintendent

SAVE THE DATE!!! - Symposium of Women Leadership,
May 3, 2014, in the Cascade Room at Atwood Center, St. Cloud State University
EDAD Newsletter
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DISSERTATION TOPICS

DOCTORAL PROGRAM

Underrepresentation of Females in the Superintendency in Minnesota
Catherine Wyland conducted an empirical quantitative study to examine barriers
and positive career influences female superintendents in Minnesota report they
encountered as they assumed this leadership position. Many authors highlight the
gap between the number of women in education and the number of women who
serve as superintendents of public school districts.
This mixed method study replicated a study conducted by Stouder (1998) in Indiana.
The Minnesota study included a survey of female superintendents and a follow-up
interview of selected respondents. Demographic variables of Minnesota’s female
superintendents in 2013 were compared to the 1998 Stouder study and the 2010 national profile
of the superintendency provided by the American Association of School Administrators. Barriers
and positive career influences female superintendents reported they encountered in seeking the
superintendency in Minnesota were compared to the Stouder (1998) study. Minnesota respondents
also offered advice to females seeking education’s top leadership position.
Findings revealed the underrepresentation of female superintendents in Minnesota, although the
number appeared to be on the rise. The percentage of female superintendents in Minnesota is lower
than the percentage reported in the 2010 AASA national profile. Females in this study reported that
they were older than their Indiana counterparts when they first served as leaders of public school
districts, a doctorate degree was not crucial to their success, and that mentors were helpful to them.
Minnesota female superintendents reported that nearly all positive career influences were important
in their ability to gain employment and be successful as superintendents. Among barriers to the
superintendency in the study, gender discrimination and family responsibilities were found to be a
challenge to Minnesota female superintendents.
This study of the perspectives of females in the superintendency in Minnesota may provide educators
with a better understanding of the issues and barriers the women face in seeking a position as a
superintendent. It may also guide women in understanding some of the issues they may face and
provide strategies that can help them overcome these barriers.
EDAD Website

References:
Stouder, J. G. (1998). A profile of female Indiana
school superintendents (Doctoral dissertation).
Retrieved from: UMI, Ann Arbor, MI.
(UMI 9825896).

It provides a wealth of information and useful links
for all EDAD students. You can find:
Forms
Handbooks
Events
Deadlines
and many other resources.
Visit EDAD webpage by following this link
(http://www.stcloudstate.edu/edad/default.asp).

SAVE THE DATE!!! - MASE Best Practices Conference
May 7 - 9, 2014, Madden’s Conference Center, Brainerd
EDAD Newsletter
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RESEARCH PROJECTS

DOCTORAL PROGRAM

Doctoral Graduates

Doctoral Updates

Spring 2014

Karrie Boser

Catherine Wyland
Underrepresentation of Females in the Superintendency
in Minnesota
John Munich
A Study of How Secondary Principals in Minnesota
Perceive the Evaluation of Their Performance
Karrie Boser
Teacher Evaluation: Principals Level of Competence in
using Student Achievement
Patty Popp
Improving the Likelihood of School Completion for
Disengaged Students: An Evaluation of a School’s
Quest to Employ School Engagement Data to Promote
Positive School Outcomes
Shawn Hoffman-Bram
A Study of Usage and Implementation of Flexbooks
among Teachers and Principals in Arizona
Sheila Eller
An Examination of Walkthroughs: Implementation and
Perceptions of Elementary Principals in Minnesota

Doctoral Proposals
Curt Tryggestad
The Role of the Minnesota School Superintendent as a
Technology Leader: A Delphi Study
Eralda Jesku-Rubel
Perceptions of Principals about Their Roles, Capacities,
and Barriers in Implementing the Decentralization
Reform in Albania
Gracious Msuya
Peer Review in Teacher Evaluation
Melissa Johnson
The Principal’s Role in Supporting Teacher Leaders
Penny Olson Howard
Sustainability of STEM Themed Magnet Schools

Karrie presented on teacher evaluation and the new state
requirements at the Minnesota Association of Secondary
School Principals state conference. Her dissertation
was on Principal Training and Behavior in using Student
Achievement Data in the Teacher Evaluations Process.
Kelly Haws
Kelly received the SCSU 2014 Excellencce In Leadership
Award. She has also made a study on The impact of
Chronological Age on Referral to Special Education
during her master’s studies. Last but not the least, she
also received 2011 Breaking Barriers Award 2011 Class
A State Cross Country Running Coach of the Year and
2012 Cathedral Athletic Hall of Fame for Coaching.
Kim Hiel
Kim received 2014 Minnesota Science and Math
Elementary Principal of the Year.
Tammy Dewey
Tammy was granted the EDAD Dean’s Scholarship
Nomination for the Above and Beyond award in her
school district.
Todd Van Erp
Todd presented his dissertation on Perceptions of Middle
School Principals as Instructional Leaders: A Case
Study of Two Schools at the Minnesota Association
of Secondary School Principals (MASSP) Winter
Conference. Todd was also offered the position of
principal at Otsego Elementary School in the Elk River
Area School District.
JOIN US ON LINKEDIN!
The Center for Doctoral Studies has set up a LinkedIn
Group. Join our LinkedIn Group and enhance your
career and networking prospects
(http://www.linkedin.com/
groups?about=&gid=4188700).

SAVE THE DATE!!! - MASSP Summer Conference
June 17 - 20, 2014
EDAD Newsletter
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SYMPOSIUM
OF WOMEN
EDUCATIONAL
LEADERS
WHEN
Saturday, May 3, 2014
8:30 a.m. - 2:15 p.m.
WHERE
St. Cloud State University

Cascade Room in the Atwood Student Union
720 4th Avenue South, St. CLoud, MN 56301
WHO SHOULD ATTEND • Superintendents • Administrators •
Directors • Special Education Directors and Coordinators •
Community Education Directors • and future leaders!
VISIT WWW.MASSP.ORG TO REGISTER

CONNECTING
WOMEN WITH
WOMEN
FEATURING:
SPEAKER

Dr. Kate Manguire
2014 Superintendent of
the Year
Osseo Public Schools

ROUNDTABLE
DISCUSSIONS
Focused around
dynamic topics for

successful leadership

REGISTRATION

$100 registration fee
Registrants may bring a
mentee for $25
Registration includes a
light breakfast and
catered lunch

Symposium of Women Educational Leaders

EDAD Newsletter
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Registration due
April 25, 2014

DISSERTATION TOPICS

DOCTORAL PROGRAM

Principal Training and Behavior in Using Student Achievement Data in Teacher Evaluation
Karrie Boser conducted a quantitative study on the Principal Training and
Behavior in Using Student Achievement Data in the Teacher Evaluation Process
in Minnesota. The purpose of this study was to determine the experiences and
reported usage lead elementary, middle, and high school principals in Minnesota
have had in analyzing, interpreting, and utilizing student achievement results to
evaluate teacher performance.
A quantitative research methodology was used to conduct an in-depth study
of 140 lead principals’ reported levels of competence in the teacher evaluation
process. A quantitative study was chosen to seek “facts and causes of human behavior and to
learn a lot about a few variables so differences [could] be identified” (Roberts, 2010, p. 142).
The main conclusions from this study support research. If principals intent on positively
changing student performance in Minnesota public schools, they need training in evaluating
teacher performance. Principals also need training on how to make data-driven decisions
(Darling-Hammond & Berry, 2006).
This study concluded Minnesota principals need support specifically in the areas of using
multiple data sources to evaluate teachers; providing feedback to teachers after observations;
conducting formal and informal observations; using student achievement data as a component
of the teacher evaluation process; and communicating with teachers throughout the evaluation
process.
This study of Principal Training and Behavior in Using Student Achievement Data in the Teacher
Evaluation Process supports the need for direct monitoring of the implementation of the new
Minnesota teacher evaluation process. It also supports the need for training in using student
achievement results as a part of the teacher evaluation process.
References:
Darling-Hammond, L., & Berry, B. (2006). Highly qualified teacher for
JOIN US ON LINKEDIN!
all: to meet the laudable goals of NCLB’s teacher-quality provision,
we need more than mandates and regulations. Educational Leadership,
The Center for Doctoral Studies has set up
64, 14-20.
a LinkedIn Group. Join our LinkedIn Group
and enhance your career and networking
Roberts, C. M. (2010). The dissertation journey: A practical and
prospects
comprehensive guide to planning, writing, and defending your
(http://www.linkedin.com/
dissertation (2nd ed.). Thousand Oaks, CA: Corwin.
groups?about=&gid=4188700).

SAVE THE DATE!!! - Special Education Law Symposium
June 22 - 27, 2014, Lehigh University in Bethlehem, PA
EDAD Newsletter
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STUDENT UPDATES

MASTER’S & SIXTH YEAR PROGRAM

Amy Millard
Amy graduated from the EDAD programs in Fall
2013.

Greg Heinecke
Greg presented at the Spring Minnesota Council of
Teachers of English (MCTE) in Duluth, MN. He is
currently enrolled in the EDAD Licensure Program.

Barbara Eckberg
Barbara is currently employed by Sartell-St.
Stephen, District 748 as the Early Childhood
Programs Coordinator. She graduated with a
Certificate in Community Education in 2013.

Kelly Lutgen
Kelly was hired as Director of Community
Education and Community Relations at Redwood
Area School District in August 2013.

Brittany Lakeberg
Brittany is a Spring 2014 graduate of the EDAD
programs.
Cameo Rainaldo-DeDominces
Cameo was recently hired as the K-5 Principal
in Denver Colorado. She compeleted the EDAD
Licensure Program in 2012.
David Wedin
David wrote his master thesis on Validity and
Reliability of a Performance Evaluation Instrument
for Activity Directors under the supervision of Dr.
Frances Kayona. He graduated from the EDAD
program in the Fall of 2013.
Diane McCarron
Diane received the 2014 MASE New Special
Education Leader Award. She graduated from the
Specialist Degree program in 2008.
Eddie Crawford
Eddie received a professional award and
recognition as the North East Assistant Principal
of the Year. He is enrolled in the EDAD Licensure
Program.
Eric Bjurman
Eric graduated from the EDAD programs in the
Fall of 2013.
Eva Pohl
Eva changed positions from special education
coordinator to special education supervisor in
2013.

Kristen Jenkins
Kristen received recognition from the Honor
Society. She is enrolled in the EDAD Master’s.
Marshall Thompson
Marshall graduated from EDAD Master’s program
in the Fall of 2013. He submitted his portofolio as
part of the requirements for the master’s degree.
Mitchell Kleinsbrodt
Mitchell is a Spring 2014 graduate from EDAD
programs.
Randy Lowe
Randy is currently enrolled in the EDAD Licensure
program. He completed his Director of SPED and
K-12 Principal Portfolios as part of the program
requirements. He started his Superintendent Field
Experience in the Spring of 2014.
Ray Przekurat
Ray is currently enrolled in EDAD Licensure
Programs. He was offered the position of Wright
Technical Center Director in the Spring of 2014. He
is completing his Superintendent Field Experience
at Wright Technical Center.
Sicong Peng
Sicong recently graduated from the EDAD
programs in the Fall of 2013.
Stephanie Amberg
Stephanie was offered the position of Assistant
Principal at Twin Lakes Elementary School in the
Elk River Area Schools. She completed the Sixth
Year program in the Fall of 2012.

SAVE THE DATE!!! - NAESP Convention Best Practices for Better Schools
July 10 - 12, 2014, Gaylord Convention Center, Nashville, TN
EDAD Newsletter
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AWARDS

SCHOLARSHIPS
Scholarships Recepients
2014 Excellence in Leadership Award
Kelly Haws

This award honors students who have demonstrated outstanding leadership while at St. Cloud
State University, based on an evaluation of their academic commitment and leadership experiences.
The 2013-14 Excellence in Leadership Award winners will be recognized at the 26th Annual Excellence in
Leadership Awards Banquet on Sunday, April 27, 2014.

Awards

2014 Awards

Special Education Leader Award

High School Principal of the Year

MASE (Minnesota Administrators of Special
Education) is committed to mentoring, encouraging
and recognizing new leaders in the field of special
education. This award is granted annually to an
individual who exhibits the leadership excellence
required to be effective in challenging times. The
Special Education Leader Award has only been
awarded four times, and all four recepients have been
graduates of St. Cloud State University.

Tim Wege
Albany Area Secondary School
Bachelor’s Degree in Music Education
University of Wisconsin — Oshkosh
Master’s Degree in Educational Leadership
Southwest State University — Marshall
Principal/Superintendent Sixth Year Certificate
St. Cloud State University

2014 MASE New Special Education Leader Award

Middle School Principal of the Year

Diane McCarron

Steve Harter

Specialist Degree Spring 2008
Director of Special Education
SW/WC Service Coop (ISD 518)
Worthington MN

Sibley East Junior High School
Bachelor’s Degree from Dakota State College
Master’s of Science from Mankato State University
Sixth Year Administrative Certificate
from St. Cloud State University.

2013 Stenswick/Benson Scholarship Program

Assistant Principal of the Year

Deanna Lawrence

Rebecca Simenson

Coordinator of Special Services at St. Louis Park
School (ISD 283).
Special Education Director degree 2012

Willmar Middle School
Bachelor of Arts from College of St. Benedict
Masters of Science Degree, K-12 Principals Licensure,
Sixth Year Certification and Superintendent License
from St. Cloud State University.

SAVE THE DATE!!! - NASSP Great Leaders Summit
July 20 - 24, 2014, Discovery Education Global Headquarters, Silver Spring, MD
EDAD Newsletter
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K-12 NEWS

TESTIMONIALS
Minnesota Career Information System

The Minnesota Career Information System (MCIS) is an Internet-based system that offers a wealth of career,
educational and labor market information in one comprehensive, easy-to-use tool. MCIS included interest and
skill assessments, information on colleges, program requirements for various occupations, ACT practice tests and
more. Using MCIS, students have the option of building a portfolio so they can plan and track progress toward their
educational goals. The system is updated annually to ensure that the information is current and reliable. Additional
career development resources include MCIS Jr., Career Trek, and MnCareers.
MCIS Jr. is an Internet-based system that supports reading, writing, decision-making and critical thinking skills while
developing self-awareness, career exploration, research and planning skills. It is written at a fifth-grade level, making
it appropriate for special populations as well as students in middle schools or junior high schools.
Career Trek is a career awareness program designed to teach children in elementary grades about the world of
work. Career Trek expands awareness of different careers and the importance of skills like reading and mathematics.
Career Trek prepares students for effective participation in their middle and high school career development activities.
MnCareers is Minnesota’s only comprehensive printed guide for career and education exploration. In the guide,
career explorers will find an interest assessment, details on over 200 occupations, resources for career services and
more. MnCareers is a product of iSEEK Solutions, of which MCIS is a partner.

NASSP Online Offerings
Zapping the Gap
with Sharon McCarthy
“Gap zappers” help students under your care and direction who are not demonstrating appropriate growth, whether
academically or behaviorally.
The School Principal as Leader,
with Linda Darling-Hammond
A free webinar sponsored by the Wallace Foundation to discuss how principals and school leaders can work directly
with teachers and staff to improve instruction and student achievement.
Leveraging Teacher Evaluations,
with Sharon McCarthy
Learn and practice how to give feedback that is meaningful, goal-driven, differentiated by teacher level, focused,
specific, actionable, and timely.
Cultivating the Principals Urban Schools Need,
with Glenn Pethel
A free webinar sponsored by the Wallace Foundation examining how six urban school districts are working to
cultivate first-rate principals for their schools.
Digital Leadership: Changing Paradigms for Changing Times
This timely webinar from 2012 Digital Principal Eric Sheninger explores the digital resources available to enhance
school leadership.
Contact Anne Knudsen at knudsena@nassp.org or (800) 253-7746, ext. 330 for a free consultation to shape the
offerings to the specific needs of your school or district.

Do you have an interesting story or idea?
Contact: edadga2@stcloudstate.edu
EDAD Newsletter
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Editors:
Dr. Roger Worner, Associate Professor in EDAD
Eralda Jesku, Ed.D. candidate & G.A.

Educational Administration & Leadership Graduates

Fall 2013

